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EEO/AFFIRMATIVE ACTION

VOLUNTARY IDENTIFICATION FORM

In compliance with government regulations, Health Plan of San Joaquin tracks the number of our applicants by gender, race/ethnicity, and position for which they applied. We invite you to indicate your gender and race/ethnicity below.  

Sex:

⁯ Male
⁯Female

YOU ARE NOT REQUIRED TO PROVIDE THIS INFORMATION.
Your application for employment will be considered in the same manner whether or not you fill out this form.

This information will be kept separately from your application

and will be used only in accordance with federal and state regulations.
Below are two questions; the first is about your ethnicity and the second about your race.  Please answer both questions.  In answering the second question, you may select one or more races.  The summarized information is reported to the Federal Government for civil rights enforcement and monitoring purposes.  For these purposes, if you mark “Yes, Hispanic or Latino,” your race will not be reported.  The summarized information on race will be reported in the following categories only:  (1) White; (2) Black or African American; (3) Asian; (4) Native Hawaiian or Other Pacific Islander; (5) American Indian or Alaskan Native; and (6) Two or More Races.  If you select more than one race, you will be reported in the Two or More Races category.  For example, if you select Black and American Indian or Alaskan Native, you will be reported in the Two or More Races category.  

Question 1 – Ethnicity:
Are you Hispanic or Latino?

FORMCHECKBOX


No, not Hispanic or Latino

FORMCHECKBOX


Yes, Hispanic or Latino:  a person of Cuban, Mexican, Puerto Rican, South or Central American, or other Spanish culture or origin, regardless of race.

Question 2 – Race: 

What is your race?  Select one or more of the following five race categories.  

FORMCHECKBOX


White – A person having origins in any of the original peoples of Europe, the Middle East, or North Africa.

FORMCHECKBOX


Black or African American – A person having origins in any of the Black racial groups of Africa.

FORMCHECKBOX


Native Hawaiian or Other Pacific Islander – A person having origins in any of the original peoples of Hawaii, Guam, Samoa, or other Pacific Islands.  

FORMCHECKBOX
 

Asian – A person having origins in any of the original peoples of the Far East, Southeast Asia, or the Indian subcontinent including, for example, Cambodia, China, India, Japan, Korea, Malaysia, Pakistan, the Philippine Islands, Thailand, and Vietnam.

FORMCHECKBOX


American Indian or Alaskan Native – A person having origins in any of the original peoples of North and South America (including Central America), and who maintains tribal affiliation or community attachment.

Name (optional):       __________________________
  Date of application: __________________________

Position applied for: 



To be completed by employer:

EEO-1 Category:
FORMCHECKBOX

1.1Executive/Senior Level Officials and Managers
FORMCHECKBOX
  6.  Craft Workers

FORMCHECKBOX

1.2 First/Mid level Officials and Managers


FORMCHECKBOX
  7.  Operatives 


FORMCHECKBOX

2.
Professionals



FORMCHECKBOX
  8.  Laborers and Helpers


FORMCHECKBOX

3.
Technicians



FORMCHECKBOX
  9.  Service workers

FORMCHECKBOX

4. 
Sales Workers





FORMCHECKBOX

5.
Administrative Support Workers
Individuals of different cultures and backgrounds are necessary to create a community at HPSJ that is diverse in culture, interests and perspectives. HPSJ maintains and promotes a policy of equal employment opportunity, and is committed to maintaining a work environment that is free from illegal discrimination. All employment decisions, including recruiting, hiring, training opportunities, promotions, discipline, termination and pay are made on the basis of qualifications and merit.

HPSJ, its employees, visitors, vendors, contractors, members, business partners or volunteers will not discriminate against any employee, contractor, vendor or member because of race, color, creed, gender, religion, marital status, registered domestic partner status, age, national origin or ancestry, physical or mental disability, medical condition (including genetic characteristics), sexual orientation, gender identity, veteran status, political affiliation or any other characteristic made unlawful by applicable Federal, State or local laws.

Any employee who engages in illegal discrimination will be subject to corrective action as outlined in Personnel Policy, Corrective Action. Management staff who tolerate illegal discrimination, or retaliate against an individual for complaining of illegal discrimination are also subject to corrective action.

In addition, HPSJ will make reasonable accommodations based on an employee’s disability or as otherwise required by law as long as doing so does not create an undue hardship for HPSJ. (See Personnel Policy, Accommodations for Individuals with Disabilities.)

HPSJ has also developed an Affirmative Action Program to help ensure equal employment opportunities for women, minorities, individuals with disabilities and covered veterans. (See Personnel Policy, Affirmative Action.) 

Employees, visitors, vendors, contractors, members, business partners or volunteers who believe they have been the subject of illegal discrimination, or have observed potential or actual illegal discrimination, are encouraged to immediately report the complaint according to Personnel Policy, Harassment Free Work Environment. HPSJ will conduct a timely, thorough and objective investigation according to the personnel procedure for same, and take immediate and effective remedial action if is it determined that illegal discrimination occurred.

It is a violation of this policy to retaliate or engage in any form of reprisal because an employee has raised a concern about, filed a complaint of, assisted in a review, investigation or hearing, or have otherwise sought to obtain their legal rights related to any applicable Federal, State or local law regarding equal employment opportunity. However, if HPSJ determines that an individual intentionally provided false information regarding a complaint, that individual will be subject to corrective action as outlined in Personnel Policy, Corrective Action.

Violations of this policy will not be tolerated and will result in corrective action as outlined in Personnel Policy, Corrective Action.


