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EQUAL EMPLOYMENT OPPORTUNITY

AFFIRMATIVE ACTION STATEMENT


Individuals of different cultures and backgrounds are necessary to create a community at HPSJ that is diverse in culture, interests and perspectives. HPSJ maintains and promotes a policy of equal employment opportunity, and is committed to maintaining a work environment that is free from illegal discrimination. All employment decisions, including recruiting, hiring, training opportunities, promotions, discipline, termination and pay are made on the basis of qualifications and merit.

HPSJ, its employees, visitors, vendors, contractors, members, business partners or volunteers will not discriminate against any employee, contractor, vendor or member because of race, color, creed, gender, religion, marital status, registered domestic partner status, age, national origin or ancestry, physical or mental disability, medical condition (including genetic characteristics), sexual orientation, gender identity, veteran status, political affiliation or any other characteristic made unlawful by applicable Federal, State or local laws.

Any employee who engages in illegal discrimination will be subject to corrective action as outlined in Personnel Policy, Corrective Action. Management staff who tolerate illegal discrimination, or retaliate against an individual for complaining of illegal discrimination are also subject to corrective action.

In addition, HPSJ will make reasonable accommodations based on an employee’s disability or as otherwise required by law as long as doing so does not create an undue hardship for HPSJ. (See Personnel Policy, Accommodations for Individuals with Disabilities.)

HPSJ has also developed an Affirmative Action Program to help ensure equal employment opportunities for women, minorities, individuals with disabilities and covered veterans. (See Personnel Policy, Affirmative Action.) 

Employees, visitors, vendors, contractors, members, business partners or volunteers who believe they have been the subject of illegal discrimination, or have observed potential or actual illegal discrimination, are encouraged to immediately report the complaint according to Personnel Policy, Harassment Free Work Environment. HPSJ will conduct a timely, thorough and objective investigation according to the personnel procedure for same, and take immediate and effective remedial action if is it determined that illegal discrimination occurred.

It is a violation of this policy to retaliate or engage in any form of reprisal because an employee has raised a concern about, filed a complaint of, assisted in a review, investigation or hearing, or have otherwise sought to obtain their legal rights related to any applicable Federal, State or local law regarding equal employment opportunity. However, if HPSJ determines that an individual intentionally provided false information regarding a complaint, that individual will be subject to corrective action as outlined in Personnel Policy, Corrective Action.

Violations of this policy will not be tolerated and will result in corrective action as outlined in Personnel Policy, Corrective Action.
